TO: Professor Valerie Mockabee, Acting Assistant Dean 

College of the Arts

FROM: Department of Art Education

RE:  Curriculum changes and additions regarding AE 889

Over the past few years, the Art Education department has been building a diverse set of professional training curriculum clusters offered at the graduate level.  These include clusters in (1) arts management, (2) arts and cultural policy, (3) museum education, and (4) community arts.  In each of these clusters, it is clear that an internship experience is a key component in professional development while it also helps students build or expand their professional networks The opportunity to work in the field offers both a practical foundation for theoretical studies and helps to generate ideas for future research. As each of these occupations has professionalized, the internship experience has become a standard part of the growing number of similar graduate programs at colleges and universities across the county.  The Art Education Department at the Ohio State University has been both a part of this curriculum evolution as well as a trend-setter in the range of such pre-professional internships that it requires.  These range from the long-standing requirement for student teaching in its licensure program to both work and research internships in the four curriculum cluster areas listed above.  We also propose to change the grading structure for this set of internship courses from a letter grade to S/U.  Credit for student teaching experience has its own course numbers.  It is now time to provide distinctive course names and numbers for other types of internship experience required or encouraged by the Art Education Department as part of its graduate programs.

Therefore, we are submitting the following package of new course requests and course change requests:


-a change in the name, grading structure, and description of AE 889 designed to make it a general internship course with four distinctive sections:

-a change in the listing for arts administration internships.  Currently, this is listed as AE 889.  We propose to change that listing to AE 889.01 and have revised the course description appropriately.

-a new course proposal for arts and cultural policy internships as AE 889.02.  A new course cover sheet, including a short course description and a one-page information sheet is attached.

-a new course proposal for museum education internships as AE 889.03.  A new course cover sheet, including a short course description and a one-page information sheet is attached.


-a new course proposal for community arts internships as AE 889.04.  A new course cover sheet, including a short course description and a one-page information sheet is attached.
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Department of Art Education

Internship in Arts Management

Course Description: Supervised managerial experience within a performing arts, visual arts, literary arts, or museum/historical organization.  Specific responsibilities and work assignments to be determined through mutual agreement between the student and the hosting organization with the approval of a faculty advisor.  Assignments may include fundraising, marketing, grant-writing, budgeting, communication and website maintenance, preparing materials for board meetings, etc.

Course Objectives:  The general goals and objectives are to provide students with field perspective on key administrative and managerial functions within arts organizations at first hand.  Students will also take the opportunity to set up appointments to speak to other agency employees to gain an overall understanding on arts and cultural organizations operate. More specifically, the course follows the design of an independent study as it is created and evolves thru the interaction of the student, the organizational host, and the faculty advisor.

Course Requirements and Procedures:  Student interns are prepared to provide services to the host institution for up ten hours per week.  Specific duties and responsibilities are negotiated on the basis of agency needs and student qualifications and reflected in a mutually agreed upon job description.  Interns are expected to exercise appropriate discretion, accuracy, team cooperation, communication skills, and business ethics in their conduct.  At the end of the internship period, individual assessments of the experience will be submitted to the faculty advisor by both the host mentor and the student intern. Students should also provide copies of their work product.

Course Evaluation:  The course is evaluated upon the goals and objectives determined at the outset.  The course is graded as S/U.

Statement on Academic Integrity and Misconduct—

The values that underpin the concept of academic integrity go beyond simply not cheating or plagiarizing. Embracing these values mean that you are responsible for your own learning; you have an obligation to be honest with yourself and others; and you have the responsibility to treat other students, your professors, and internship hosts with respect and fairness. 

Academic Misconduct, as defined by rule 3335-31-02 in the student code of conduct, involves 

“any activity which tends to compromise the academic integrity of the institution, or subvert the

educational process.”  Examples of academic misconduct include (but are not limited to) plagiarism, collusion (unauthorized collaboration), copying the work of another student, and possession of unauthorized materials during an examination. 
· Students with special needs/ Disability Services

Students with disabilities that have been certified by the Office for Disability Services will be appropriately accommodated, and should inform the instructor as soon as possible of their needs. The Office for Disability Services is located in 150 Pomerene Hall, 1760 Neil Avenue; telephone 292-3307, TDD 292-0901; http://www.ods.ohio-state.edu/.
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Department of Art Education

Internship in Arts and Cultural Policy

Course Description:  Supervised experience within a government arts or cultural agency at any level—local, state, regional, national or international—or with an a trade or professional association engaged in arts advocacy.  Specific responsibilities and work experiences to be determined through mutual agreement between the student and the hosting organization with the approval of a faculty advisor.  Assignments may include grants administration, background research on issues or program practices, constituency contact, activities in support of the preparation of public documents and reports, etc.  
Course Objectives:  The general goals and objectives are to provide students with field perspective on key arts and cultural policy issues and an opportunity to observe arts and cultural policy making processes and program administration procedures at first hand.  Students will also take the opportunity to set up appointments to speak to other agency employees to gain an overall understanding on how arts and cultural agencies or advocacy organizations operate. More specifically, the course follows the design of an independent study as it is created and evolves thru the interaction of the student, the organizational host, and the faculty advisor.
Course Requirements and Procedures:  Student interns are prepared to provide services to the host institution for up ten hours per week.  Specific duties and responsibilities are negotiated on the basis of agency needs and student qualifications and reflected in a mutually agreed upon job description.  Interns are expected to exercise appropriate discretion, accuracy, team cooperation, communication skills, and public service ethics in their conduct.  At the end of the internship period, individual assessments of the experience will be submitted by both the host mentor and the student intern to the faculty advisor.  Students should also provide copies of their work product.
Course Evaluation:  The course is evaluated upon the goals and objectives determined at the outset.  The course is graded as S/U.
Statement on Academic Integrity and Misconduct—

The values that underpin the concept of academic integrity go beyond simply not cheating or plagiarizing. Embracing these values mean that you are responsible for your own learning; you have an obligation to be honest with yourself and others; and you have the responsibility to treat other students, your professors, and internship hosts with respect and fairness. 

Academic Misconduct, as defined by rule 3335-31-02 in the student code of conduct, involves 

“any activity which tends to compromise the academic integrity of the institution, or subvert the

educational process.”  Examples of academic misconduct include (but are not limited to) plagiarism, collusion (unauthorized collaboration), copying the work of another student, and possession of unauthorized materials during an examination. 
· Students with special needs/ Disability Services

Students with disabilities that have been certified by the Office for Disability Services will be appropriately accommodated, and should inform the instructor as soon as possible of their needs. The Office for Disability Services is located in 150 Pomerene Hall, 1760 Neil Avenue; telephone 292-3307, TDD 292-0901; http://www.ods.ohio-state.edu/.
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Internship in Museum Education
Course Description:   Supervised experience within a museum or public gallery that provides educational services.   Specific responsibilities and work experiences to be determined through mutual agreement between the student and the hosting organization with the approval of a faculty advisor.  Assignments may include the preparation of interpretive and/or curriculum materials, acting as a docent in museum education programs, assistance in grant-writing and fundraising activities; communication and cooperation with school and/or community partners, etc
Course Objectives: Through this internship experience, students will… 
· understand the value of integrating the arts with other subject areas to improve museum visitor understanding and appreciation

· develop critical and creative thinking skills 
· explore museum practices as integrative tools in school and college curriculum development
· become familiar with a range of museum education issues

· become familiar with issues in contemporary museum practice related to diversity and inclusion
· develop a research project, the results of which will be of value to the host institution.

Course Requirements and Procedures: Students engaged in a museum education internship 

will work for up to ten hours per week with a faculty advisor as well as an identified mentor at the 
host institution. The intern will be prepared to provide services to the host institution, but will 
also be required, in consultation with the faculty advisor and the host mentor, to design and 
implement a research project that will be of benefit to the host institution and relevant to the 
student’s research or professional interests.

Participating interns will write daily reflections, to be submitted by email to the host mentor and the internship coordinator. Interns will make themselves available to assist in the daily work of the museum’s education department, and will set up appointments to speak to museum employees in other departments. These interviews should be the subject of written reflections by the intern and shared with the host mentor and the faculty advisor. 
The final project will consist of a research study that will benefit the host institution and meet the research interests of the intern. Interns are encouraged to develop studies that engage the museum’s local community, thus contributing to community support for the museum. The host mentor may also suggest a project that involves program development or the production of interpretive materials.

Course Evaluation:  The course is evaluated upon the goals and objectives determined at the outset.  The course is graded as S/U.

Statement on Academic Integrity and Misconduct—

The values that underpin the concept of academic integrity go beyond simply not cheating or plagiarizing. Embracing these values mean that you are responsible for your own learning; you have an obligation to be honest with yourself and others; and you have the responsibility to treat other students, your professors, and internship hosts with respect and fairness. 

Academic Misconduct, as defined by rule 3335-31-02 in the student code of conduct, involves 

“any activity which tends to compromise the academic integrity of the institution, or subvert the

educational process.”  Examples of academic misconduct include (but are not limited to) plagiarism, collusion (unauthorized collaboration), copying the work of another student, and possession of unauthorized materials during an examination. 
· Students with special needs/ Disability Services

Students with disabilities that have been certified by the Office for Disability Services will be appropriately accommodated, and should inform the instructor as soon as possible of their needs. The Office for Disability Services is located in 150 Pomerene Hall, 1760 Neil Avenue; telephone 292-3307, TDD 292-0901; http://www.ods.ohio-state.edu/.
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Internship in Community Arts

Course Description:  Supervised experience within community settings that provide programs addressing arts education.
Specific responsibilities and work experiences to be determined through mutual agreement between the student and the hosting organization with the approval of a faculty advisor.  Assignments may include (but are not limited to,) curriculum development, assets mapping, participation in community collaborations and program evaluation, assistance in grant writing and fundraising activities.

Course Objectives: The general goals and objectives are to provide students with experience in:

1. youth arts program management in a community setting

2. curriculum development focusing on ways of engaging in school and/or community reciprocal partnerships

3. community development that fosters;

a. self-determination

b. identification of community and personal assets

c. development of strategies for engaging local grass-roots efforts

4. developing a research project, the results of which will be of value to the host institution and its community partners

Course Requirements and Procedures:  Students engaged in a community arts internship will work for up to ten hours
per week with a faculty advisor as well as an identified mentor at the host organization.  Specific duties and responsibilities are negotiated on the basis of the organizational needs and student qualifications and interests and reflected in a mutually agreed upon job description. Interns are expected to exercise appropriate discretion, accuracy, team cooperation, communication skills, and public service ethics in their conduct.  At the end of the internship period, individual assessments of the experience will be submitted by both the host mentor and the student intern to the faculty advisor.  The format for these evaluations may vary dependent upon the characteristics of the internship. 

Course Evaluation;  The course is evaluated upon the goals and objectives determined at the outset.  The course is 


graded as S/U.

Statement on Academic Integrity and Misconduct—

The values that underpin the concept of academic integrity go beyond simply not cheating or plagiarizing.  Embracing these values means that you are responsible for your own learning; you have an obligation be honest with yourself and others; and you have the responsibility to treat other students, your professors, and internship hosts with respect and fairness.

Academic Misconduct, as defined by rule 3335-31-02 in the student code of conduct, involves “any activity which tends to compromise the academic integrity of the institution, or subvert the educational process.”  Examples of academic misconduct include (but are not limited to) plagiarism, collusion (unauthorized collaboration), copying the work of another student, and possession of unauthorized materials during an examination. 

ADA (Americans with Disabilities Act) Accommodations:--

 If a student needs an accommodation based on the impact of a disability, s/he should contact the instructor to arrange an appointment.  At that appointment we can discuss the internship format, anticipate student needs and explore potential accommodations.  The Office for Disability Services (ODS) will provide assistance in verifying the need for accommodations and developing accommodation strategies.  ODS is located in 150 Pomerene Hall, 1760 Neil Avenue; telephone 292-3307, TDD 292-0901, web address http://www.ods.ohio-state.edu/.

